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Factors which will define 
Aberdeen’s future
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2011 recommendation Progress in 2012

New frontiers and technical 
innovation

Plenty of life left – industry players 
need to take the lead and invest.

Difficult year for UKCS production, 
however, investment by IOCs, 
NOCs and Independents 
demonstrates long term optimism.

Realising renewable 
and decommissioning
opportunities

OFS companies need to grasp 
renewables and decommissioning 
opportunities.

The EOWDC and clarity on 
decommissioning tax and long 
term renewable energy subsidies 
could lead to opportunities. 

Fiscal regime to support 
E&P investment

Fiscal certainty needed 
for investment.

Moves to clarify decommissioning 
tax position and expand field 
allowances.

More incentives are needed to 
promote investment in mature and 
marginal fields.

Talent management

Aberdeen Energy Academy 
needed to create leading brand 
and centre of excellence.

Imminent launch of the 
Scottish International Centre of 
Excellence for Energy Training 
provides a great opportunity to 
deliver foremost brand in energy 
expertise. Effective marketing 
and collaboration will be key 
to success.

Access to capital

Investors, lenders and companies 
need to rebase expectations. 

Debt funding still difficult but 
companies are raising funds 
through other means. Deals are 
happening and PE continues to 
show interest in the sector.

Public sector ambition

Long term strategic plan to 
be implemented to boost 
infrastructure and amenities. 

Pockets of progress but Union 
Terrace Gardens vote brings new 
challenges.

The need to implement a long term 
plan based on what is feasible 
is now even more important. 
Ambition and progress could foster 
a new city culture.




